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Letters to the Editor

AWSCPA
North Central Region
Conference
June 8-10, 1984
Saint Mary’s College
Notre Dame, Indiana

Walkup Letter
Melanie Walkup’s letter in the
January 1984 issue reflects to a “T”
what I would like to see in The Woman
CPA.
As a new member of ASWA, I was
disappointed in the first issue of the
magazine that I received. It really did
not address women in accounting.
Joy A. Barker, CPA
Lincoln, Nebraska

I agree with Melanie Walkup (letter
in January issue) that The Woman CPA
needs “to print articles that are less
technical and of more general interest
to women professionals.” I feel that
she has made many valid points.
Mary E. Moran, CPA
Anne Montgomery, CPA
Glen Ellyn, Illinois

A round of applause for Melanie
Walkup who cared enough about
“our” publication to offer her sugges
tions for improvement. What she is
really asking for is a magazine for The
Woman CPA.
I would like to add though that, as
a Bulletin Chairman of ASWA, I realize
that you can only publish what you
receive. So, any suggestions on how
we can get those articles?
Elizabeth B. Rains, CPA
Tulsa, Oklahoma
In response to your invitation to com
ment on the view expressed by
Melanie Walkup in her letter pub
lished in the January issue of The
Woman CPA.
I agree 100%!!
Kathryn Geneson, CPA
Tulsa, Oklahoma

Readers:
The Woman CPA began, basically, as
a house organ for the memberships of
AWSCPA and ASWA. Through the
years, it became a printed showcase
for professional articles primarily

authored by the members of AWSCPA
and ASWA. It was to provide a vehicle
for the writings of our membership.
And recently, The Woman CPA has
evolved into a full-fledged professional
journal accepting articles from both
sexes on a blind-refereed basis.
Our readers are encouraged to sub
mit articles and to write letters on im
portant professional issues in addition
to comments on published articles.
The Editor

The conference program, designed to
provide eight hours of continuing pro
fessional education, focuses on manage
ment skills development.

Outcome Thinking
Much of management activity is
problem-focused. The best managers
focus on outcome rather than on prob
lems. They create alternatives and keep
in mind their overall long-term goals. Rita
Cashman explains this process and tells
how to use it. President of Cashman
Associates, Oak Park, Illinois, she is a
specialist in counseling on how to achieve
superior performance and how to improve
personal and professional effectiveness.

Career vs. Family

Potter vs. DHS
I enjoyed your editorial on “Implica
tions of Potter vs. Deloitte” in the
January issue of The Woman CPA. I
read about the same case in the Wall
Street Journal but this seemed to be
more informative. I have shown the ar
ticle to some of my male colleagues
and they were of the same opinion.
One of the problems of the smaller
firms is training new accountants and
then having them start out on their
own. Even if the departing accountant
takes only a couple of accounts it is a
drain on the small firm. It is a fact in
life that people move onward but when
they are put in a position of being hired
by a larger firm, it is difficult for them
to decline, and that is a bigger blow to
the small employer. I feel that this
lawsuit may clear some of the air in this
regard, and hopefully give some relief
to the employer.
Mary E. Steiner, PA
Toledo, Ohio

Your January editorial is great. I
missed the article in the Wall Street
Journal and enjoyed reading about
Potter vs. DHS and your comments on
it.
I also like the cover.
Dr. Ula K. Motekat
Old Dominion University

Fast becoming the hot issue for profes
sional women, the issue of career versus
family affects many women. Learn by
talking with women who have raised or
are currently raising children. Learn what
has worked and what did not work for
them, how having children has affected
their careers and their lives, and what
words of wisdom they have for others.
The panel will include women in public
accounting, a psychologist and a human
development specialist.

The Killer B’s: Blockage,
Boredom and Burnout
More people are facing burnout than
ever before. Burnout is the total loss of
emotional satisfaction from work and the
consequent diminishing of productivity
and interest. Donna Reimer, an associate
with Career Strategies, Evanston, Illinois,
will tell us:
• How you can tell if you are burned
out or about to be.
• What the probable impact is on your
career if you don’t take action.
• Some effective means of combatting
it.

Creating Presence in Your Office
Some people do an effective job but are
so quiet that no one knows it. Creating
presence in your office means more than
just telling your boss what a good job you
are doing. Marilyn Moats Kennedy,
founder and managing partner of Career
Strategies, Evanston, Illinois, will tell us
how to “create presence.’’

Conference registration, which in
cludes all technical sessions and meals
is $85 for AWSCPA members and $110
for non-members. On campus lodging is
available at $10 per person per night.
For further information, contact
Charlene Loupee, Crowe, Chizek & Co.,
CPAs, P.O. Box 7, South Bend, Indiana
46624 or call (219) 232-3992.
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